
Exclusively for School Employee 
Members

Summer Saver
You select a set amount ($50 - $2,000 per month) to 
be automatically deposited from your paycheck to your 
Summer Saver. This account has flexible withdrawal options 
and earns a higher rate, so it’s perfect for someone who 
wants to save money for summer, but have year-round 
access just in case. 

School Employee Mortgage
A program designed to help make home ownership goals 
become reality. Fixed- and adjustable-rate options for 
purchases or refinances are available.

Computer Loan*
We’d like to help you keep up with technology. This loan, 
up to $2,500 for up to 24 months, can be used to upgrade 
or replace your computer and purchase new software or 
hardware such as additional storage, printers and scanners. 

Special Curriculum Loans1

These loans are designed to help school employees who 
wish to further their educational career and may be used for 
expenses associated with authorized programs leading to an 
advanced degree or professional certificate.  

Special Curriculum Loans•	 1: Loan amounts up to 
$10,000 for up to 60 months.

Retirement Credits Loans
These low-interest loans can provide funding for school 
employees who wish to purchase additional CalPERS or 
CalSTRS retirement credits.

Personal Loan -•	  Loan amounts up to $25,000 for up to 
60 months are available; your rate is determined based on 
the loan term.

Home Equity Loan -•	  Borrow against your home’s equity 
to purchase CalPERS or CalSTRS credits. Call for cur-
rent rates and details.

School Employee
Product Descriptions

Your savings federally insured to at least $250,000
and backed by the full faith and credit of the United States Government

National Credit Union Administration, a U.S. Government Agency

NCUA
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Federally insured by NCUA. Coverage increased from 
$100,000 to $250,000 through 12/31/09.

403(b) and 457(b) Retirement 
Plans
These two retirement savings plans allow you to save 
pre-tax dollars for retirement. The plans are very similar – 
each includes a range of investment options. SchoolsFirst 
FCU has Retirement Plan Advisors who can help set up 
your plan and choose investment options that fit your risk 
tolerance.

Roth 403(b)
Available in participating districts, this retirement plan 
allows you to make contributions after taxes are taken 
from your paycheck. Your earnings then grow tax-
deferred, and can be withdrawn within the limits of your 
plan, tax-free.

Representatives are registered, securities are sold, and investment advisory services 
offered through CUNA Brokerage Services, Inc. (CBSI), member NASD/SIPC, a 
registered broker/dealer and investment advisor, 2000 Heritage Way, Waverly, Iowa 
50677, toll-free (866) 512-6109. Nondeposit investment and insurance products are 
not federally insured, involve investment risk, may lose value and are not obligations 
of or guaranteed by SchoolsFirst FCU. CBSI is under contract with SchoolsFirst FCU, 
through the financial services program, to make securities available to Members.

For the Specific Needs of Teachers
Classroom Supplies Loan*
Teachers are automatically approved** to purchase up to 
$1,000 in classroom supplies with this low-interest loan. 
Minimum payment $50/month.

Loans subject to credit approval unless otherwise indicated. Account must be in good standing. 
*Must be participating in payroll direct deposit to be eligible for Computer and Classroom Supplies 
Loans. Classroom Supply Loan rate is 0.00% APR and includes a 3/4 percent discount for 
automatic transfer payment from your SchoolsFirst FCU Share Savings or Share Draft Checking 
account.
**Must be an elementary or secondary school teacher and your SchoolsFirst FCU account must 
be in good standing.
1Must be enrolled in an approved career advancement program. Approved programs as of 
01/15/09 are: OCDE District Intern Program; OCDE Preliminary Administrative Credential 
Program; OCDE Paraprofessional Teacher Training Program; Teacher Certification (NBPTS).




